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SLOVAKI A

1. Pursuant to article 18 of the Convention on the Elimnation of Al Forns of
Di scrimnati on agai nst Wrnen, ratified by the forner Czechosl ovaki a on

16 February 1982 and adopted on the basis of succession by the Slovak Republic
on 1 January 1993, the Sl ovak Governnent presented to the Conmittee on the
Elimi nati on of Discrimnation against Wnmen its initial report on the measures
accepted to i nmpl enent the Convention in Sl ovaki a.

2. I nportant political and geographi cal changes have occurred in the country
since the tine the Convention came into force; the Czech and Sl ovak Federative
Republic enbarked in 1989 upon a programe of denocratic devel opment and
econom c transformati on. The independent Sl ovak Republic, established follow ng
the partition of the Czech and Sl ovak Federative Republic, adopted by succession
the obligations of the fornmer Czechosl ovaki a, including the Convention
(publ i shed as decree No. 62:1987 (Digest) of the Mnister for Foreign Affairs of
the former Czechosl ovaki a).

I
3. The Sl ovak Republic acquired i ndependent sovereign statehood on
1 January 1993 after partition of the Czecho-Slovak State (existing as the Czech
and Sl ovak Federative Republic in its last constitutional law forn).
4. Si nce Novenber 1989, Slovakia has been striving for the creation of a

denocratic, politically and ideologically pluralitarian society and for a
soci al ly and ecol ogi cal | y bal anced nmarket econony.
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5. Integration within the framework of regional and European structures as
soon as possible is a fundanental anbition of Slovakia. Its rapid acceptance as

a nmenber of the United Nations (19 January 1993) and of the Council of Europe
(30 June 1993) was acknow edged as the first steps of the country taken in this
di rection.

Ceogr aphi cal outline

6. Sl ovakia is an inland central European country. It is not a large country
by area and popul ation, either fromthe gl obal or European viewoints. Wth its
area of 49,014 square kilometres and a population of 5.3 mllion, Slovakia
represents al nost one thousandth of the population of Earth and fromthis aspect
conpares to Denmark, Finland or Ceorgia.

Social and econom cal outline

7. The popul ati on of Sl ovakia has run through specific devel opnents; its
special attributes and characteristics reflect not only its denpgraphic
situation and conditions but also its cultural-historical distinctions,
political -econom cal arrangenents and the correspondi ng soci al conditions,
relevant to the lives of individuals and famlies.

8. The popul ati on of Sl ovaki a devel oped as a variegated body in terns of
nationality and creed. 1In addition to a majority of Slovak nationals, there are
relatively strong Hungari an and Romany minorities, along with about 10 |ess
popul ous nationalities. Wile the majority denom nation is Roman Catholi c,
Protestant, Uniate, Orthodox and other congregations are al so represented, along
with a large group of citizens declaring thensel ves as non-denom nati onal s.

9. Al t hough nore than half of the population nowlives in cities, only 40
years ago as nuch as two thirds were rural inhabitants.

10. From an educational viewpoint, the adult popul ation has nostly a secondary
education (including vocational), whether with or w thout school -l eaving
certificate. Interestingly, the level of education of the economcally active
popul ation is higher anong wonmen. As nuch as 47.4 per cent of the econonmically
active wonmen hold full (certified) secondary education in conparison with

36.1 per cent of nmen. The ratio of university graduates is 10.7 per cent of all
econom cally active women and 7.7 per cent of the entire population (1991 census
dat a) .

11. Slovakia is currently facing a multitude of problens in the realization of
its economcal, social and political intentions. The country has gone through a
consi derabl e econonmic decline with a revival only recently (since 1995)
appearing. Al though unenploynent is still at the 13-per-cent level, the
previous fall of the gross domestic product can now be arrested and its growh

i nt roduced.

12. However, household earnings are very low. The average i ncone equival ent
per adult househol d nenber was only 1,250 European currency units in 1992
representing about one tenth of simlar expenditures in househol ds of
econom cal | y advanced countries of the European Union
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13. According to the Slovak Constitution, each materially needy citizen is
entitled to the m ni mum anount of assistance needed for subsistence. In the
interests of inplenentation of this right, a new social care system has been
created in the framework of transformng the econony and rel ated social reform
enploying the institutions of social insurance, State social support and social
assi st ance.

14. Wbnen in Sl ovaki a have been enjoying equal standing with nen in the
previous as well as in the current denobcratizing society, with their fundamenta
ri ghts guaranteed by the Slovak Constitution. Even so, wonmen in nmany areas |ack
opportunities to execute their rights, owing to conventional viewpoints relating
to the role of wonmen or to their duties connected with the reproductive process
or because of the general econom c¢ situation

15. However, obstacles and many new probl ens notwi thstanding, the situation of
wonmen has recently progressed in several directions, concurrent with the ongoing
soci al and economni cal changes:

(a) Wth regard to the status of wonen in society and the famly, the
essential philosophy of a policy accentuating the participation of wonen in
production is changing towards a deeper conprehension of their position in the
famly

(b) In the field of non-governnmental organizations concerni ng wonen, the
previous wonen's organi zation officially recognized by the State was repl aced
with several variously profiled new organizations;

(c) In the economc field, women have started to engage in business
activities with relatively good success in spite of econom cal and psychol ogi ca
barriers.

Denoagr aphi c outline

16. At the end of 1994, Slovakia had a population of 5.3 mllion. During the
1970s, the popul ation showed a growth factor of 1.7 while the | ast decade was
characterized by a major slowdown in growh dynam cs. The absolute increase in
1993 was 22, 300 persons, neaning a relative increment of 4.2 per 1,000 of the
popul ation, with the natural increnent being even lower - 3.9 per 1, 000.

17. The ratio of wonmen to the total population is noderately higher, show ng a
I ong-termoscillation around 51 per cent but with strong age group dependence.
In 1980 there were 1,035 wonen per 1,000 nen and in 1990, there were 1, 049 per
1,000. The ratio is increasing with age, resulting in a fem nization of old
age.

18. Despite a long-term (20 years) history of decreasing birth rates and
nunbers of newborn, the population of Slovakia is still characterized as
"progressively devel oping". The nunber of births is still above that of deaths.
In 1993, there were 13.8 live births per 1,000 of the population, with 9.9
deat hs per 1,000. The annual increnent is about 4 per 1,000 in recent years, or
approxi mately 20,000 in absol ute nunbers.
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19. However, total natality dropped belowthe 2.1 Iimt of "sinple
reproduction”, having reached 1.92 in 1993.

20. The age conposition of the population is changing with the decreasing
nunber of births in preference to higher age categories. The population ratio
of children has been declining in recent years, with the productive age groups
increasing in nunber. In 1992, the productive age popul ati on amounted to

58.3 per cent, growing to 59 per cent in 1993; of those, nore than 80 per cent
were econom cally active. However, Slovakia in the European context is stil
characterized as a young popul ation, with children up to 14 years formng nearly
one fourth of the total. Mst nunerous is the 15 to 44 age group

(45.5 per cent); the ratio of citizens 65 years and over is 10.5 per cent. The
i ndex of ageing, expressed as the ratio of post-reproductive to pre-reproductive
(under 14 years) popul ation groups still showed a prevailing children's

popul ation of 73.9 in 1993.

21. The situation in the population of Slovakia is | ess favourabl e when
considering the mean |ife expectation paraneter. The values - 68.4 years for
nen and 76.7 for wonen - place Slovakia somewhere in between advanced European
and "Eastern bloc" countries. A difference between average length of life of
nen and wonen is generally observed but the value of Slovakia of 8.3 years is
neverthel ess too high fromthe European perspective; only five countries of the
Eur opean Uni on show hi gher differences.

22. Marriage and the famly maintain a high status in Slovakia. The mgjority

of the adult population marries at least once in a lifetime (less than

20 per cent of all adults above 15 years of age are single; of all nen 20 years
and over, 17.98 per cent are not married, conpared with 10.43 per cent of

wonmen). The najority of wonmen seek self-realization in notherhood (voluntary
abandonnent of notherhood is exceptional in Slovakia), and approximately

90 per cent of all children are born in marriage. Marriages are generally
entered into by very young people in conparison with Western countries. The | ow
matri noni al and primparous age is typical to Sl ovak wonen.

23. Most nothers give birth to two children, usually in rapid succession. The
reproductive period of women is short and ends relatively early; the majority of
children is born to mothers 20-24 years old, with natality decreasing to a

m ni num after 30 years of age of the nothers.

24. These long-termtrends characterizing natality and the rate of marriages
result in the foll owi ng consequences: accel erated exchange of generati ons;
juvenation of grandparenthood; gradual stabilization of the two-child nodel;
reduction of sibling relations and closing of sibling ages; reduction in the
nunber of fam |y-nucl eus menbers; and horizontal narrowi ng and vertica
broadening of famlies (increasing the nunber of generations to include great-
grandparents).

25. The lives of famlies and househol ds general |y mani fest neither frequent

nor rapid changes. Being based on characteristics and custons subordinated to
val ues and nornms accepted in a specific conmunity, they tend to self-
reproduction rather than alteration. This is even nore true for the lives of
famlies in Slovakia. Mintenance of "old habits" is reinforced, in addition to

l...
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spiritual and cultural traditions, through a |ow | evel of social and
geogr aphi cal mobility, strong social control exerted by comunities and -
paradoxically - the socialist systemenforcing unifornmty in society.

26. Slovakia is currently in a period when "old habits" struggle with "new
ways" and cultural and historical tradition with new econonm cal and soci al
conditions in all areas of life. This was not overtly nmanifest in the lives of
fam lies and denographi c behavi our of the popul ation before 1993, nerely in
their partial and/or individual nodifications. Al though the 1994 data indicate
certain changes of nore essential nature, any definitive confirmation of results
of this struggle between political-econonical circunstances, cultural nornms and
denographic conditions will as yet take sone tine.

27. Inits discussions relating to the application and inplenentation of the
Convention, the Governnent of Slovakia concluded that the principles emanating
fromthe Convention were provided for in full within the Constitution (460:1992
(Digest), enacted by the Sl ovak Republic National Council on 1 Septenber 1992
and in effect from1l January 1993, i.e., fromthe inception of independent

st at ehood of the Slovak Republic).

28. On the basis of the Constitution, the individual provisions of the
Convention are also el aborated in the formof nunerous original and anended | aws
and their executive nmeasures, whose inplenmentation is regularly controlled.
Approxi mati on of the Slovak Republic legislative systemto that of the European
Uni on countries has recently been inplenmented concurrent with the ongoi ng
econoni cal and social transfornation as well as with the status of Slovakia as
an associ ate nmenber of the European Union

29. In 1995, the Governnent enacted a series of new and anended |l aws within the
soci al transformation process, thus gradually creating a new structure and
denographi c i mage of society. Specific data are shown, illustrating the

situation in 1994 when consi derabl e novenents were apparent.

30. Slovakia abides by the principle that rights of wonmen are indelible
conponents of human rights.

31. In accordance with article 2 of the Convention, title 12 of the
Constitution specifies that all people are free and equal in dignity and rights.
Fundamental rights and liberties are non-divestible, inalienable, non-
forfeitable and unbreakable. These fundanental rights and liberties are
guaranteed to all regardl ess of sex, race, colour of skin, |anguage, faith or
religious denom nation, political or other affiliation, national or socia
origin, menbership of a nationality or ethnic group, property, |ineage or any

ot her position. Nobody may be defaced or discrinmnated, either for or against,
for any of the above reasons.

32. According to title 35 of the Constitution, all persons are entitled to

select freely their vocation and professional preparation, to perform business
or other gainful activities. It is furthernore stipulated that citizens have
the right to work and that the State provi de adequately for the subsistence of

/...
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citizens unable to exercise this right for reasons for which they hold no
responsibility.

33. The right of all enployees to just and satisfactory |abour conditions is
stipulated in title 36 of the Constitution

(a) The right to conpensation for work executed sufficient to maintain a
dignified standard of |iving;

(b) Protection against licentious firing and discrimnation in work;
(c) Protection of |abour safety and occupational health;

(d) Maxi mum perm ssi bl e worktinme | ength;

(e) Adequate tine for rest after work;

(f) M ninmum permnissible duration of paid vacation

(g) The right to collective bargaining.

34. According to titles 38 and 39 of the Constitution, wonen are entitled to

i ncreased protection of occupational health and to specific working conditions.
Pregnant wonmen have the right to special care, protection in |abour relations
and correspondi ng wor ki ng conditions.

35. Article 2 of the Convention is provided for in title 11 of the
Constitution, establishing that international conventions on human rights and
fundanental liberties, ratified by the Slovak Republic and promul gated by | aw,
shal | have preference before national |aws in cases where they provide for a
greater extent of constitutional rights and liberties, in expression of w shes
of Slovakia to keep up with the pace of international devel opments in the field
of protection and progression of human rights, including the rights of wonen.

36. The Constitution as well as judiciary laws offer equal |egal protection to
all men and wonen before the courts and other public institutions.

37. Any acts or practices discrimnating against wonen are contrary to the
Constitution.

38. Al laws of Slovakia nust comply with the Constitution, and there is at
present no |aw discrimnating agai nst wonen.

39. The Constitution guarantees adherence to article 3 of the Convention, as
well as to its articles 4 and 5 (a).

40. Article 5 (b) of the Convention is provided for in the law on the famly.
Anendnent of famly legislation is planned, including a juridical codification
of the status of wonen.

41. One of the fundanmental principles of the law on the famly (94: 1963
(Digest) as amended and suppl enented) is that notherhood nanifests the calling

l...
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of women which is nmost honourable and to which not only protection but al so
every care by society nust be accorded, nainly through material support of

nmot hers and children and assistance in their upbringing. Both parents are
responsi bl e for the proper upbringing and devel opnent of children in a way that
reinforces the unity of interests of famly and society.

42. Parents are the principal educating factors for the noral and enotiona
devel opnent of the personality of children as well as for instilling a system of
fam ly values on the basis of exanples, and in the supply of infornation
necessary for life in matrinmony and in the famly. Famlies are assisted in
their educational functions by the entire society, primarily by schools,
churches, the nedia and adult exanples. Al ong with other subjects of society,
the State creates informational and institutional conditions enabling famlies
to inmprove their educational conduct. These conditions in particular include
the schooling system social care systemand health-rel ated education. State
soci al care incorporates mainly advisory-instructional activities as well as
soci al -1 egal protection of children. Psychol ogical advice is offered to

i ndividuals, married couples and families in the correspondi ng service centres.

43. Article 6 of the Convention refers to the Penal Code (140:1961 (D gest) as
amended and suppl enmented), dealing with the issue of protection of wonen in
several of its stipulations. The Code protects nmen as well as wonen generally
agai nst various forns of violence, prescribes punishments for crimnal acts
against life and health, freedom and human dignity, the famly and young peopl e
and humanity. Adult wonen but al so adol escent and minor fenales are
particularly protected. Specifically, the Code deals with the follow ng crines:
rape (chap. 241), statutory rape (chap. 242), traffic in wonmen (chap. 246),

pi mpi ng (chap. 204) and crimnal abortion (chap. 227).

44. The stipulations of chapter 246 of the Penal Code relating to traffic in
wonmen are based on the obligations of Slovakia derived frominternationa
conventions on suppression of such trade. Perpetrators are punishabl e pursuant
to chapter 204 (pinping) of the Penal Code for acts involving hiring, notivating
or corrupting another person for prostitution as well as for the exploitation of
prostitution performed by others.

45. Violation of chapter 204 is punishable by one to five years of

imprisonnent. Traffic in wonen is simlarly punishable, with inprisonnment
ranging fromthree to eight years in cases involving wonen bel ow 18 years of age
or commtted with intent to use a woman for purposes of prostitution

46. The nunber of persons convicted between 1992 and 1994 for crinmes involving
t he above chapters of the Penal Code are shown in the follow ng table:
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Chapt er Subj ect 1992 1993 1994
204 Pi npi ng - 1 3
246 Traffic in women 3 3 4
241 Rape 125 97 76
47. In terns of article 7 of the Convention, title 30 of the Constitution

provides that citizens have the right to participate in the managenent of public
i ssues, directly or through their freely elected representatives. The right to
vote is universal, straight and direct, executed by ballot. |Its conditions of
execution are specified by law. Pursuant to |law No. 80:1990 (Digest) of the

Sl ovak National Council as anended by l|ater |egislation on Council elections, to
Council law No. 346:1990 (Digest) (as anended by |l ater |egislation) on elections
for communal sel f-governnent bodies, and to Council |aw No. 564:1992 (Digest) as
anended by | ater |egislation on execution methods of referenduns, all voters
regardl ess of sex have equal rights to vote in elections and referenduns as wel |
as to be elected to public office. Any Slovak citizen permanently residing in
the territory of Slovakia, having the right of vote and having conpleted the
twenty-first year of life to the date of elections is eligible for election as a
representative of the Slovak National Council. Council |aw No. 346:1990
(Digest) as anmended by later |egislation, on elections for communal self-
government bodies stipulates that all citizens permanently residing in a
muni ci pal ity and having conpleted their eighteenth year of life to the date of

el ections have the right of vote in elections for communal self-governnent

bodi es. Pursuant to chapter 3, paragraph 1, of the same law, all citizens
having the right of vote are eligible for election as representatives of
muni ci pal representations.

48. Wonen participating in public life in the Slovak Republic represent
16 per cent in the Governnment, 14 per cent in the National Council and 10 to
30 per cent in individual nunicipal functions.

49. Article 8 of the Convention is inplenented at the | evel of governmenta
institutions as well as of non-governnental organizations. Five anbassadors of
the Sl ovak Republic are wonen. Del egations representing both Governnment and
non- gover nment al organi zati ons conpri sing both men and wonen participate in the
Wirl d Conference on Human Rights (Vienna, 1993), the International Conference on
Popul ati on and Devel opnent (Cairo, 1994), the World Sunmt for Social

Devel opnent (Copenhagen, 1995) and the Fourth World Conference on Wnen
(Beijing, 1995) and in congresses and actions organi zed by the Internationa
Labour Organization (I1LO. The Conmittee of Wnen is an advi sory body of the
Confederation of Trade Unions of Slovakia, with its chai rwoman acting as
statutory representative of the Confederation at the International Confederation
of Free Trade Unions in Brussels.
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50. Slovakia is an active participant in the work of the Conm ssion on the
Status of Wonen (an intergovernnmental body, conprising representatives of

45 States Menbers of the United Nations, including Slovakia) and in activities
of the Council of Europe Steering Committee for Equality between Wnen and Men
The Bratislava International Centre for Fami |y Studies was established in the
framework of the International Year of the Family with the support of the Slovak
Governnent to contribute to a deeper understanding of issues of famlies and
wonen in both the national and international contexts.

51. Several non-governnental organizations in Slovakia are also active in the
field of wonen issues.

52. The provisions of article 9 of the Convention are guaranteed by Nationa
Counci|l |aw No. 40:1993 (Digest) on Slovak citizenship, according equal rights
to men and wonen alike. No fenale citizen may, w thout expressing her wi shes in
the formof an application, lose citizenship by marriage with an alien or as the
result of the changed citizenship of her spouse. Pursuant to title 5 of the
Constitution and to chapter 9 of the above |aw, Slovak citizens nay only be

di vested of citizenship by rel ease based on their correspondi ng applications.

53. Pursuant to chapter 5, paragraph 1, subparagraph (a), of |aw No. 40:1993
(Digest), children are citizens of Slovakia if at |east one of their parents
(regardl ess of whether nother or father) is a citizen

54. Wth regard to article 10 of the Convention, the criteria specified therein
are included in the Constitution as well as in other |egislation, and the usua
standards of European countries are exceeded in practice. The State maintains
subsi di zation even in fields that should be financed by enterprises and have

i ncreased participation of famlies, and provides training for certain

prof essions where financing in the formof |oans would be preferable. The
amended and suppl enented wordi ng of the I aw on schools and the | aw on

uni versities enables the Governnent to maintain equality of rights and to
prevent discrimnation against wonmen. |In the field of physical training, the
specificities of wonmen are taken into account. All citizens have access to

el enentary education and non-di scrimnatory access to higher education with no
guot a established for either sex, including postgraduate and doctorate studies.
Thi s approach has resulted in a high percentage of women in the teaching

prof essions and a | ower percentage in technical vocations.

55. Courses on sexual education and preparation for parenthood are organi zed by
school s and adult education institutions.

56. Devel opnents in the professional interests of wonen can be illustrated by
the school orientation of girls. In 1993, girls represented 49 per cent of

el enentary school pupils, 62 per cent of secondary professional school pupils,
36.9 per cent of secondary apprentice school pupils and 60 per cent of grammar
school students. The representation of wonen anong university graduates was
52 per cent in the field of natural sciences, 64 per cent in medical and

phar maceuti cal sciences, 31 per cent in technical departnents, 34 per cent in
agriculture and forestry, 64 per cent in social sciences and 54 per cent in
culture and the arts.
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57. More than 60 per cent of all enployees in cultural organizations are wonen,
hol di ng manageri al positions in 40 per cent of such organizations.

58. Wth regard to article 11, paragraph 1 (a), (b), (c) and (d) of the
Convention, on equality in enploynent, the Labour Code stipulates intitle Ill,
on fundamental principles, that all citizens are entitled to work and to free
sel ection of enployment, to fair and satisfactory |abour conditions and to
protection agai nst unenployment. These rights nust not be restricted by any
[imtation and/ or discrimnation based on race, colour of skin, |anguage, sex,
social origin, age, faith, political or other opinions, political affiliation
trade-union activities, nenbership in a nationality or ethnic group or any other
posi tion.

59. Title VIl of the Labour Code guarantees the right of equal status in work
for wonen and nen. Wonen are accorded | abour conditions enabling their
participation in work that takes into consideration not only their physiologica
preconditions but mainly their societal functions of notherhood and care for and
upbringi ng of children

60. Title I X of the Labour Code stipulates that |abour-law relationships are
increasingly protected by law at tinmes of inability to work of the enpl oyee
owing to illness, injury, pregnancy or notherhood.

61. Law No. 1:1991 (Digest) on enploynent, as amended, stipulates in the
preanble that all citizens, regardless of their sex, have the right to be
enpl oyed.

62. Chapter 1 of the same |aw specifies that the right to be enployed is
understood to apply to citizens wishing and able to work and actual |y seeki ng
wor k, and includes the follow ng specific rights:

(a) To nediation of work in suitable enploynent;
(b) To requalification when necessary;

(c) To nmaterial subsistence prior to enploynent and after |oss of
enpl oynent .

63. The right of citizens freely to select enploynment and execute it in the
entire territory of Slovakia, or to seek enploynent abroad is provided for in
chapter 1, paragraph 3, of the law. Chapter 3 stipulates that the enpl oynment
policy of the State is targeted to support free selection of enploynment. |Its
execution is assigned to mnistries and other central State adm nistration

bodies, to State | abour bodies established by |aw and to the Enpl oynment Fund.

64. |In nmediation of enploynent, increased care is afforded, according to
chapter 9 of the law, to job seekers in need of such care in connection with
their state of health, age, notherhood or other serious reasons. This category
i ncl udes pregnant wonen, solitary persons caring for a child bel ow 15 years of
age, or citizens executing long-termcare for severely ill children in need of
special care, or care for a severely health-affected fam |y menber
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65. Determ nation of the duration of enploynent for purposes of the |law on
enpl oyment (chap. 13, para. 2 (e)-(g)) includes:

(a) Tine spent in personal care for children affected by a severe |ong-
term di sease in need of special care or of particularly demandi ng special care,
unl ess placed in an institute established for such care (subpara. (e));

(b) Tine spent in personal care for a related person prevailingly or
totally paral ysed, unless accepted in the care of a social care institution or a
simlar establishnent (subpara. (f));

(c) Tine spent in care for a child below three years of age in cases when
enpl oynent was, in the neantinme, termnated for reasons specified by chapter 46
paragraph 1, subparagraphs (a) and (b) of the Labour Code (organizationa
changes) (subpara. (g)).

66. The right to enploynment, including all advantages and conditions thereof,
to professional training and retraining, including acquisition of a fully
skilled status, specialized preparation and postgraduate schooling, is provided
for in the corresponding stipulations of the Labour Code and applies equally to
wonen and nen.

67. Wth regard to article 11, paragraph 1 (e), of the Convention, title 39 of
the Constitution provides that all citizens, regardless of sex, are entitled to
adequate material subsistence in old age, when unable to work and in cases of

| oss of the breadw nner.

68. This constitutional right is specified in detail in law No. 100:1988
(Digest) on social care, as amended, specifying the conditions of title to the

i ndi vi dual pension benefits; by |aw No. 54: 1956 (Digest) on health insurance of
enpl oyees, as anended; and by |aw No. 88:1968 (Digest) on extension of maternity
| eave and child all owance benefits based on health insurance, as anmended,

speci fying the conditions of title to health insurance benefits payable in
substitution of gainful enploynent.

69. |In case of social care, persons qualified as old age citizens are entitled
to pension benefits. The precondition for claimnmng such benefits is a required
duration of past enploynent, which is equally determ ned for men and wonen as

25 years at |least, and a specific age of the beneficiary. This age is

determ ned differently for nen and wonen. While the general requirenent for nmen
is 60 years of age (in the third working category), for wonmen it is reduced from
53 to 57 years, depending on the nunber of children raised.

70. Ctizens fully or partially disabled are entitled to full or partia
disability benefits, with the respective conditions equally applicable to nmen
and wonen alike.

71. In the case of the death of the breadw nner, citizens may clai mw dower's,
wi dow s or orphan's benefits. The law presently in force grants preferentia
conditions to women who may generally claimw dow s benefits for one year after
the death of the spouse. Thereafter, continuing widow s benefits nmay be

clai med, provided that one of certain defined conditions is net (e.g.
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disability, care for at |east one child who has no neans of subsistence, having
rai sed children in the past or conpletion of 50 years of age). |In comparison
men may claimw dower's benefits exclusively contingent upon their care for at

| east one child who has no neans of subsi stence.

72. The present |egal arrangenment of pension benefits takes the specific
position of wonmen into account by recognizing the possibility to claimspecia
spouses' benefits of women failing to neet conditions required to clai mold-age
pension or disability benefits. The allocation of such benefits, whose anount
is universally defined by law, takes into consideration the situation of wonen
who, for reasons of prolonged care for children or for the household of their
spouse, are unable to satisfy the requirenents of past enploynent in order to
cl ai mol d-age pension or disability benefits.

73. Citizens participating in the enpl oyee health insurance systemare entitled
to sickness benefits, substituting earned incone in cases of their own tenporary
inability to work, care for a child below 10 years of age, tending a sick child
under 10 years of age or another family nenber, or care for a newborn. Sickness
benefits are claimable by nmen and wonen alike.

74. Enpl oyees, regardl ess of sex, are entitled to sickness benefits in cases
when they are tenporarily unable to work because of a di sease or accidenta
injury. Benefits are allocated fromthe first to |last day of such tenporary
inability to work.

75. Support in cases of tending sick menbers of the famly is allocated in the
sane val ue as sickness benefits in cases when the enpl oyee, regardl ess of sex,
cannot work because of caring for a child below 10 years of age, tending a sick
child under 10 years of age or another fam |y nmenber, or caring for a newborn on
the basis of reasons specified by law. Such support is allocated in the first
seven wor kdays of the necessary care. Solitary enpl oyees, again regardl ess of
sex, are afforded increased support provided that they execute permanent care of
at least one child until its conpletion of the conpul sory education age; in such
cases, benefits are allocated in the first 13 workdays of the necessary care.

76. Maternity benefits formpart of health insurance benefits and are

al |l ocated, under conditions specified by law, to wonen as well as nen, in
connection with care of a newborn child. The anount of benefits, payable from
the first day, is 90 per cent of net daily wages. The duration of payments
depends on whether the beneficiary is the nother of the child or a different
person. Benefits are payable for 28 weeks to the nother; in the case of wonen
having given birth to two or nore children and caring for at least two, as well
as of women not married, w dowed, divorced or solitary for other serious reasons
and not living in comon-|law nmarriage, the payment of benefits is extended to

37 weeks. Maternity benefits are also allocable, under specified conditions, to
femal e enpl oyees who did not give birth to the child but accepted it into

permanent care; these benefits are allocable to nale enployees as well, under
the sane conditions. In such cases, benefits are payable for 22 and 31 weeks,
respectively, i.e., paynents are reduced by six weeks of the benefits allocated

to wonen before the birth date.
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77. Femal e enpl oyees assigned to work that is not allowed to be perforned by
pregnant women or to work that, in medical opinion, would threaten the pregnancy
and for that reason are reassigned to other |ower paid work during pregnancy
until the ninth nonth after childbirth are allocated conpl enentary pregnancy and
maternity benefits, amounting to the difference between their average earnings
bef ore being reassigned to |l ower paid work, and those earned in the individua
cal endar nonths foll ow ng such reassi gnnent.

78. It follows fromthe above evaluation of the |egal arrangenment of the
pension and health i nsurance systempresently in force that wonmen are not

di scrimnated against with respect to clains of the individual pension and
heal t h i nsurance benefits and that they are subject to preferential conditions
in certain cases in conparison with nen

79. Wth regard to article 11, paragraph 2, of the Convention, the Labour Code
guar antees increased protection of wonen considering their physiol ogica
conditions and nainly their societal function of maternity, upbringing and care
for children.

80. In cases where a pregnant worman or nother of a child bel ow nine nonths of
age perfornms work which, in medical opinion, would threaten her pregnancy or
maternal role, the enployer nust reassign her for suitable work in consideration
of her state of health, abilities and, if possible, her qualifications

(chap. 37). In case such a woman returns to work after term nation of maternity
| eave, the enpl oyer nust assign her to her original work and workpl ace; when she
returns to work after extended maternity | eave (three years), she nmust be
assigned to work in accordance with her contract of service (chaps. 147

and 157).

81. Protection of wonmen is guaranteed in |abour |aw relationships by the
fol |l owi ng neasures:

(a) Enunerative nature of the reasons enabling enployers to term nate
enpl oynent by giving notice or by firing (chap. 46, para. 1, and chap. 53,
para. 1 of the Labour Code);

(b) Involvenent of trade union bodies in cases of giving notice or firing
by the enpl oyer (chap. 59);

(c) Establishment of a protection period during which term nation of
enpl oynent by enpl oyers is not allowed (chap. 48);

(d) Extension of the period of notice, applicable in certain cases
(chap. 47).

82. The Labour Code stipul ates that enployers are responsible to ensure care
for qualification of enployees, regardl ess of sex, by the follow ng nmeasures:

(a) Training of enployees entering a job w thout qualifications or
reassigned to different work or workplace or working nethods;

(b) Extension or increase of qualification of enployees.
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83. Chapter 7 of the Labour Code is specifically concerned w th | abour
conditions of wonen, pregnant wonen and nothers, as foll ows:

(a) Under chapter 149, enployers nust establish, nmaintain and inprove
sanitary and other facilities for wonen;

(b) Under chapter 150, enployers are forbidden to assign wonen to work in
t he underground mining of mnerals or driving of tunnels and mning galleries,
or to work that is physically unsuitable for or harnful to women mainly if it is
potentially threatening to their maternal calling; they are furthernore
forbidden to assign pregnant women to work that, in nmedical opinion, threatens
their pregnancy. These interdictions apply simlarly to nothers until the end
of the ninth nonth after childbirth

(c) Under chapter 151, wonen nust be given a mandatory period of rest
bet ween two working shifts between 10 p.m and 6 a.m of the follow ng day;

(d) Chapter 152 establishes conditions allow ng wonen above 18 years of
age to performovernight work in exceptional cases;

(e) Chapter 153, together with the interdictions outlined in paragraph 150
stipul ates protection of pregnant wonen and nothers until the end of the ninth
nonth after childbirth by their tenporary reassignment to other, nore suitable,
wor k;

(f) Chapter 154 establishes business travel conditions applicable to
pregnant wonmen and wonmen caring for children

(g) Chapter 156 relates to worktinme nodifications for wonen caring for
children.

84. Equal rights are ensured to nmen and wonen with respect to clains in the
field of wages, both in the public and private sector, by all generally binding
| egislation, including in particular the follow ng:

(a) Law No. 1:1992 (Digest) on wages, conpensation payable for work on
standby and on average earni ngs as anmended by later |egislation

(b) Governnental decree No. 43:1992 (D gest) of the Czech and Sl ovak
Federative Republic on the establishnent of mninmal wage tariffs and
preferential wages payable for work in aggravated and noxi ous environnents, as
amended by later |egislation;

(c) Governnental decree No. 53:1992 (D gest) of the Czech and Sl ovak
Federative Republic on mini mumwages, as anmended by |ater |egislation;

(d) Law No. 143:1992 (Digest) on wages and renuneration payable for work
on standby in State budgetary organi zations and certain other organization, as
amended by later |egislation;
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(e) Governmental decree No. 249:1992 (Digest) of the Slovak Republic on
sal aries of enployees in State budgetary organi zati ons and certain other
organi zati ons, as anended by later |egislation.

85. Al generally binding | egislation respects the principle of equality with
respect to enolunents and does not differentiate between men and woren nor
groups divided by any other aspect with respect to wages payable for work of the
sane val ue and performance within the same type of activities.

86. The nethod of incorporation of enployees in tariff or salary classes is
al so specified by legislation and/or rul es of execution ensuring equality of
fundanental categorization, regardl ess of sex.

87. Simlarly, job catal ogues show individual activities categorized by
conplexities of work, levels of responsibility and by psychol ogical as well as
physi cal demands, refraining fromdifferentiation by sex.

88. \Wages agreed upon by the social partners in collective conventions are
expressed regardl ess of applicability to nmale or fenal e enpl oyees.

89. The social field has al so been affected as a result of the ongoing
transformati on froma centrally controlled to nmarket econony, primarily of the
arns industry conversion, |loss of Central and Eastern European markets,
inflation and an unenpl oyment rate of approximately 13 per cent (close to

30 per cent in certain regions). This situation is reflected in the
undert aki ngs expressed by the Wrld Sunmit for Social Devel opnent in a

resol ution concerning countries with transform ng econom es. Wnen have been
responding with particular sensitivity to the situation

90. Major shifts resulting fromthe continuing changes (privatization and/or
restitution of former State and cooperation ownership of assets, transition from
centralized to narket econony, transformation of the econom cal and soci al
spheres) are manifested by a growmh of the tertiary sector, including banking,
services, and a decentralization of foreign trade, etc.

91. Certain phenonena are also derived fromspecificities of the devel opnents
in, and particularities of, Slovakia.

92. In the first quarter of 1994, the economically active ration of the
popul ati on was 46.98 per cent, of whom 53.72 per cent were nmen and

46. 28 per cent were wonen. The utilization |level of second enploynent or part-
time | abour opportunities by wonen is generally |ow The nunmber of snal
private conpani es has been increasing in recent years. |In 1994, the nunber of
workers in adm nistration and managenent increased from 197,681 in 1985 to

301, 800, of whom 118,500 were nen and 183,300 were wonen. Certain sectors,
e.g., schools, are characterized by a higher nunber of wonmen: 82 per cent of
the staff in primary schools, 68.4 per cent in grammar schools, 61.5 per cent in
secondary professional schools and 34.2 per cent in universities are wonen
(1993 data).
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93. In total, 560 women judges (52 per cent) and 233 femal e prosecutors

(41.5 per cent) were working in the judiciary in 1994; and 111 wonen | awyers,
representing 13.8 per cent, were active in the |egal profession in 1993.

94. Moderate reduction (to below 13 per cent) in the rate of unenpl oynent was
expected in the 1995-1996 period, along with term nati on of the fundanental
privatization process; transformation of the social sector will proceed
concurrently. The Governnent controls and nonitors the rel evant processes,
accepting the necessary measures in the context of their inmpact upon the
situation of wonmen and fanilies.

95. (Organizations subsidized by the State budget and certain other bodies use
enpl oyee sal ary categorization by the creditable contributing service-tine
factor. This applies to femal e enployees as well, and legislation is in force
preventing discrimnation agai nst wonen based on nmaternal duties, stipulating
that the duration of creditable service tine nmust include the time spent in
child care, equivalent in length to maternity | eave or extended maternity | eave
(as specified by relevant legislation), as well as tine spent in all-day care
for a child with severely inpaired health, as regulated by specific |egislation
(maxi mum si x years of the sum of such creditable tines).

96. Differences in wages may only be based upon differences in the performance
or quality of work. This applies to nmen and wonen alike. Partial differences
bet ween the wages of male and fenal e enpl oyees may be derived fromthe fact that
chapter 150, paragraph 2, of the Labour Code forbids wonen to perform work

consi dered physically unsuitable for wonen or harnful to them nmainly work
executed in unsuitable or noxious conditions potentially threatening maternity.

97. Care of children and famlies by women is supported by relief neasures
prescribed by the Labour Code, primarily with respect to travel on officia
busi ness, worktine nodifications, overtine and nighttime work. These
concessions may formthe background of the reduced participation of wonmen in
nmanagi ng activities, and also of their lower interest in nanagenent positions.

98. Coser views at the issue are offered by the Labour Price Information
System statistical survey, executed in Slovakia in the second quarter of 1995
and participated in by 351 organi zations, representing some 280,000 enpl oyees.
Data on wages of approximately 165,000 men and 94, 000 wonen were reviewed in the
survey. It was found that the average hourly wages of wonmen were 22.3 per cent
lower than for nmen, primarily owing to the | ower representation of fenale

enpl oyees in higher tariff classes. The individual tariff classes show only

m ni mal differences of the hourly wages of men and wonen - 3.2, 5.4 and

6.4 per cent in tariff classes No. 11, 10 and 9, respectively. The highest
difference (26.9 per cent) between salaries of wonmen and nmen appears in the
extra-tariff category, occupied nostly by managenent personnel

99. Wth respect to article 11, paragraph 3, of the Convention, |egislation
governing issues of protection as per article 11 is regularly re-evaluated and
nodi fi ed when necessary. This applies, for exanple, to the | aw on enpl oynent
(1:1991 (Digest)), last amended as No. 197:1995 (Digest), as well as to the | aw
on the Enploynent Fund (10: 1993 (Digest)), last anmended as article Il of |aw
No. 197:1995 (Digest).
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100. Article 12 of the Convention is inplemented within the entire health care
system Protection of and care for wonen is realized in the franework of a
demandi ng heal th support progranme.

101. A systenmic and conceptual approach is as yet absent in the gradually
established private sector and qualified health care is ensured by the State
public health care network. This includes a thoroughly el aborated system of

di spensari zation, oncol ogi cal prevention and prevention of sexually transferable
di seases. The network, conprising specialized gynaecol ogi sts working at clinics
and outpatient stations, not only provides for pre-natal care (including foetal
screeni ngs for congenital devel opment anomalies in cooperation wi th geneticians)
but offers conplex care in pregnancy as well as to newborn babies. In
particul ar, screening nethods for the determnation of nmetabolic defects in
newbor ns have been used with good practical results.

102. Thanks to the above system perinatal nortality in Slovakia has had a
decreasing trend, first having dropped bel ow the 10 per thousand val ue in 1994,
Slovakia, simlarly to other European countries has a decreasing birth rate; its
per manent reduction nmay also be a result of the adverse econom ¢ situation in
certain regions as a result of the industrial conversion, as well as

unenpl oynent. Conpared with a total of 80,482 births in 1989, their nunber
declined to 73,583 in 1993 and less than 70,000 in 1994. Interrupted
pregnanci es shows a simlarly decreasing trend, with the nunber of abortions
falling from50,365 in 1988 to 38,302 in 1993. The average per-fam |y nunber of
children is below two as the result of a generally adverse denographic

devel opnent .

103. Thus it can be concluded that women are afforded good health care,
particularly in connection with maternity, through a qualified network of
gynaecol ogi cal services.

104. Wth regard to article 13 of the Convention, payment of child allowances is
permanent |y incorporated in the system of social neasures and is subject to
regul ar adjustnments, taking into account both famly incone levels and the rate
of inflation.

105. Based on proposals formul ated by Wrld Bank representatives at the Fourth
Worl d Conference on Wiren on the effectiveness of investments in the active
enpl oynment of women, opportunities to assist wonen in acquiring financial
resources in the field of business are also sought in Sl ovaki a.

106. Recreation and sports relating to article 13 (c¢) of the Convention are at
standard level, and in culture at a high level, of developnent in Slovakia.

107. The bal ance drawn with the provisions of article 14 of the Convention is
general ly positive. However new probl ens have been appearing in rural areas
with respect to restitution of private |and ownership, transformation of
agricultural cooperatives and reduced opportunities to find a city job by wonen
coming fromthe province in the formof requirenents for requalification and/or
new prof essions available to provincial wonmen, e.g., new forms of gainfu

enpl oynent execut abl e at hone.
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108. Such problens are highly topical for wonen formng the majority

(1.2 mllion) of the rural popul ation, accounting for approximately 2.3 mllion
(44 per cent of the total population). The 1995 selective survey of the |abour
force showed that of the 273,700 persons working in agriculture, forestry and
food production, women forned 37 per cent (101,500), with a substantially higher
concentration (57 per cent) in the food industry.

109. Transformation of the agricultural sector introduced a considerable
reduction of enploynment. From 1989 to 1994 the nunber of persons enployed in
this branch of the econony decreased from 360,700 to 158,100 with a simultaneous
drop of the ratio of wonen, from37.8 to 33.1 per cent. A lack of jobs in rura
areas has resulted in a difficult situation in many regi ons show ng
conparatively insufficiently devel oped social infrastructures. Considering the
present |ow subsidization of |local cultural activities, problens have al so
appeared with respect to social and cultural life in the countryside.

110. There is still an insufficient nunber of wonen anong agricul tural and food-
i ndustry entrepreneurs. This can be explained by the pattern of rura
settlenent, a | ow degree of self-confidence, a | ack of higher education and
comuting into district seats. Consequently it appears necessary to organi ze
scientific-technical educational programmes for wonen in the provinces,
enphasi zi ng such fields as business, education for public functions, nutrition
care of elderly famly nenbers and children and househol d managenent. The
problemof a nmore uniformdistribution of famly care between both marita
partners, linked to the devel opnent of entrepreneurship as well as to the

i ncreased absence of men for business or job-migratory reasons has begun to
arise in the countryside as well

111. In the 1,400 organizations constituting the agricultural and food sector,
female directors conprise only 7.1 per cent. The situation is relatively better
at nediumlevels - mainly economc and staff - of managenent.

112. Positive results in this respect are expected of the Agency for Rura

Devel opnent, established on 1 April 1995, to which tasks of coordination and
organi zati onal assurance of branch-related institutions' activities, enphasizing
soci 0- econom ¢ progression of the countryside, have been assigned by its
founder, the Mnistry of Agriculture.

113. Wth respect to article 15, paragraph 1, of the Convention, title 14 of the
Constitution guarantees |egal capacity to men and wonen alike. Legal capacity
is defined by the Cvil Code (40:1964 (Digest), as anended and suppl enented) in
its chapter 7, paragraph 1, as follows: "Legal capacity of a natural person is
comenced by birth, including that of a conceived child if born alive". Thus
the | aw makes no difference between nale and fenmal e natural persons, or male and
femal e children. Such capacity is term nated by death.

114. Wth regard to paragraph 2, civil and property relations of both natura
and juridical persons, property relations between such persons and the State as
wel | as rel ationshi ps emanating from personal protection rights are defined by
the Gvil Code. Participants of civil-lawrelations may be natural as well as
juridical persons; as such, they have equal status.
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115. The capability of a persons, regardl ess of sex, to assune rights and
liabilities through his or her own |legal acts (legal conpetence) is fully

est abl i shed by com ng of age, i.e., by conpleting the eighteenth year of life in
the case of men and wonen alike. The conming of age at an earlier time inlife
is only possible through the act of matrinony (as specified in the comentary
relating to article 16 of the Convention), and in such case it will remain valid
even when a marriage is annulled or ended (chap. 8 of the Gvil Code).

116. Natural persons regardl ess of sex may only be deprived of |egal conpetence
by judicial decision and only in cases when a person, because of a nmenta
di sorder other than a tenporary one, is totally unable to execute | egal acts.

117. The | egal conpetence of a natural person nmay be limted by a court in cases
when he or she, because of a nental disorder other than a tenporary one or
because of excessive use of alcohol or narcotics or poisons, is partly unable to
execute | egal acts. The range of such limtation nust be determined in the
verdi ct.

118. In terns of paragraph 3 of article 15, the Business Code (513:1991
(Digest), as anmended and suppl emented), derived fromthe Cvil Code, governs the
| egal relations between entrepreneurs, business liabilities and certain other

i ssues linked to business activities. Entrepreneurs are natural persons

regardl ess of sex, or juridical persons neeting the conditions specified by |aw

119. The conditions of trade |icences are specified by Law No. 455:1991 (Di gest)
on trades as anended by later legislation. Natural and juridical persons may
acquire a trade licence under certain conditions specified by the law. The
general conditions applicable to natural persons regardl ess of sex are

conpl etion of 18 years of age, |egal conpetence and probity. |In the case of
juridical persons these general conditions apply to their responsible
representatives, men or wonen alike.

120. The constitutional right (title 46) to protection in court and to other
types of legal protection is specified by the rules of civil proceedings

(99: 1963 (Digest), as anmended and suppl enented). This |law specifies the
procedures applicable to courts and civil litigation participants so as to
ensure fair protection of rights and lawful interests of the participants.
Participants are defined as natural and juridical persons of conpetence as to
procedural rights and obligations who have equal status while executing and
asserting such rights and obligations. Al persons are entitled to seek
protection fromviolation or threat of their rights in courts. Al participants
regardl ess of sex have equal positions in civil proceedings. The qualification
to participate in such proceedings is linked to | egal conpetence (chaps. 18

and 19 of the rules).

121. In terns of paragraph 4, title 23 of the Constitution guarantees freedom of
novenent and abode to all. Each person legally dwelling in the territory of

Sl ovakia has the right freely to leave the territory. Such freedom nmay be
restricted by law in unavoi dabl e cases necessary for reasons of security of the
State, naintenance of public order, protection of health or protection of rights
and liberties of others, and - in delimted territories - also in the interests
of protection of nature.
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122. Al Slovak citizens have the right to freely enter Slovak territory. No
citizen may be coerced to | eave his or her country or banished fromthe country
or extradited to another State. Aliens may only be expelled in cases specified
by | aw.

123. Wth respect to article 16, paragraph 1, of the Convention, the principle
of equal status of nen and wonen in all matters of the famly is consistently
executed by the law on the famly (94: 1963 (Digest), as anmended by |ater

| egi sl ation):

(a) The right to enter into marriage is equal for men and wonen. It is
primarily assunmed by being of the age required for marriage, which is 18 years
for all citizens;

(b) The voluntary decision of a man and woman to create a harnonic, firm
and pernanent association in life is an essential condition of marriage. Nobody
is conpelled by the law to enter into marriage with a specific partner, or at
all;

(c) Marriages may be entered into by civil procedure as well as by
religi ous cerenony;

(d) Men and wonen have equal rights and equal obligations in marriage.
The | aw does not recogni ze suprenmacy, nutual matrinonial relations included, of
nen above wonen. The rights and obligations of narital partners arise by
entrance into nmarriage, and only end with its term nation

(e) The parents hold the responsibility for rights and obligations with
respect to children as a matter of principle; they should execute their rights
and obligations by nmutual accord. This means that parental rights and
obligations relating to the upbringing and sustenance of children are uniformin
the law, regardl ess of whether the parents are or had been narried, or whether a
child was born within or outside of a matrinonial relation. However the parents
nust abide, in the execution of parental rights, by the axiomthat child
interests - if in conpliance with those of society in specific directions - are
of paranount inportance. |In cases where parents are unable to reach agreenent
in substantial matters relating to the execution of their parental rights and
obligations, the respective decision is taken by a court of justice. A child
cannot be represented in such cases by either of the parents, and courts mnust
appoi nt a custodian to represent the child in the proceedings or in specified
legal acts ("collision custodian"). The objective of the nmandatory appoi nt ment
of a collision custodian is to ensure generally increased protection of |ega
interests of mnors. The collision custodian function, usually fulfilled by the
district office of venue expires by the time of conclusion of the |ega
proceedings that had initiated its establishnent. Following inquiries and the
establishment of findings the collision custodian submts to the court his or
her proposal of adjustnment of parental rights and obligations with respect to
the child, particularly when commitment into custody of one of the parents is
i nvol ved, always acting in the best interests - evaluated in accordance with
those of society - of the child. The sane principles govern the decisions of
courts of justice in matters of parental rights and obligations;
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(f) The State protects the right of parents to beget children in nunbers
and time intervals in accordance with their own w shes, creating conditions for
the protection of the health of wonen, nmen and children. Wth respect to adults
the State di ssem nates general information on the principles of human fertility,
and on nethods regul ating conception (natural physiol ogical nethods,
contraceptives);

(g) Aso in cases of child adoption or substitute fam |y upbringing which
is realized by delivery of the child into the charge of a person other than its
parent for purposes of upbringing, by delivery into foster-parent care or by
appoi ntnent of a custodian to a child whose parents died or were deprived of
their parental rights or lack full |egal competence, the principle of equa
status of nen and wonen renmains in effect. Such forns of upbringing of children
are decided by courts of justice, and child interests are of paranount
importance in all cases. Foster parents are entitled to claimchild subsistence
al | onances as well as foster-parent remuneration with respect to the child in
their foster-parent care. |In cases of such care jointly executed by nmarita
partners both the renmuneration and contributions are payable to the wonman.
Conpensations for custodianship are resolved sinmlarly, according to the | aw
No. 50:1973 (Digest) on custodian care as anended by |l ater |egislation;

(h) A man and wonman entering matrinony are required to agree on a joint
declaration on their future names. They have the following alternatives: they
may either select one or both nanes to be used as their joint nane, or both of
them may keep their present nanes. They have equal rights when opting for
either of their present names but cannot choose a different (third) name to be
used as the joint one. In practice, selection of the nane of the man prevails.
The only exception of the principle of joint decision of marital partners in
famly matters is in the exercising of the respective vocations and sel ection of
enpl oynent of both spouses. |In this issue no consent of the other partner is
needed by either of themas the Constitution guarantees the right of free
sel ection of vocation to all citizens, which nmust not be limted by others,
i.e., not even by the spouse. However the question is usually settled by
agreenment in the majority of marriages;

(i) Article 1 of the lawon the famly stipulates that a marriage in
Sl ovak society is based on strong enotional relations between a man and womran,
and that both have equal status therein.

124. |ssues of ownership in matrinony are dealt with by chapters 143 to 151 of
the Gvil Code, stipulating undivided co-ownership of both spouses in
appreciation of the unity in marriage and equal rights of both spouses from
econom ¢ aspects as wel | .

125. Undivi ded co-ownership of the spouses relates to all tangible assets

(i ncluding noney) that may be considered property, lawfully acquired by any one
of the spouses in the time of the existence of the narriage. Assets acquired by
one of the spouses prior to the marriage, those inherited by or donated to one
of the spouses over the duration of the marriage or those that, by nature, serve
t he personal or vocational needs of one of the spouses are not included in the
undi vi ded co-ownership. Exclusive individual ownership by a spouse also applies
to assets delivered to himor her pursuant to legislation on restitution,



CEDAW C/ SWK/ 1
Engl i sh
Page 22

provi ded that they had been in their respective ownership prior to the nmarriage,
or were delivered to themas to | egal successors of the original owner

126. Property in undivided co-ownership is jointly used by both spouses who
cover jointly all expenditures appearing in connection with such assets,

i ncludi ng their nmaintenance and use. Each of the spouses nmay separately take
care of routine matters concerning assets in undivided co-ownership while other
i ssues require approval by both partners. Spouses unable to reach agreenent on
the rights and obligations emanating from undi vi ded co-ownership may seek a
court deci sion.

127. Spouses may, in mutual accord, extend or limt the scope of undivided
co-ownership defined by law, or they may conclude a nanagenent agreenent on the
co-owned property. Such agreenment nust be nade in the formof a notari al
record

128. Undivided co-ownership is term nated by di scontinuation of the marriage or
resci nded, for grave reasons, by court decision applied for by either of the

spouses while the nmarriage still existed. Such reasons include, in particular
irresponsible dealing with the property by one of the spouses who handles it in
his or her sole interests to the detrinment of the other partner. |In cases of

entrepreneurial activities executed by one of the spouses the other spouse may
apply for annul nent of undivided co-ownership to a court.

129. Legislation governing proprietorship by nmarital partners refers to both nen
and wonen as spouses, thus enphasizing the equality of status of both partners.
Any interpretation of the law is absolutely excluded, along with any procedure
enabl ing discrimnation against women in marriage in matters of acquisition
nmanagenent, di sposal and use of property, both in undivided co-ownership and in
t hei r excl usi ve owner shi p.

130. The neasures referred to in article 16, paragraph 2, of the Convention are
also included in the law on the famly. Marriages cannot be entered into by
mnors. A court may permt narriage of a mnor above 16 years of age
exceptionally if in conpliance with the social purpose of marriage. No narriage
of mnors bel ow 16 years of age is possible.

Concl usi ons

131. The Slovak Republic is fully engaged in the inplenmentation of individua
articles of the Convention. Al of its legislation includes norms sanctioning
non- conpl i ance. Anendnents of | egislation or other neasures are resolved by the
Government in the sense of the Convention in case of factual changes.

132. As a new State the Sl ovak Republic has as yet not utilized the possibility
given by article 17 of the Convention, i.e., to name its appointee for the |ist
of nmenber candi dates of the Conmittee on the Elimination of Discrimnation

agai nst \Women.
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ANNEX |

Popul ati on and participation in the | abour force, 1988-1993

(Thousands of persons)

1988 1989 1990 1991 1992 1993

Popul ation total?

Men 2 577 2587 259 2583 2 590 2 600
Wonen 2687 2701 2715 2 713 2 724 2 736
Tot al 5264 5288 5 311 5 296 5 314 5 336

Popul ati on bel ow wor ki ng age
(under 14 years)?

Mal e 695 687 680 665 653 642

Femal e 667 659 651 637 626 614

Tot al 1362 1346 1 331 1302 1 279 1 256
Wor ki ng age popul ati on?

Men (15-59 years) 1561 1576 1591 1595 1 612 1 632

Worren (15-54 years) 1433 1451 1 468 1 481 1 500 1 520

Tot al 2994 3027 3059 3076 3 112 3 152
Popul ati on aged 15 to 64 years®?

Men 1668 1682 1697 1701 1 717 1 736

Wonen 1702 1717 1732 1 742 1 758 1776

Tot al 3370 3 399 3429 3 243 3 475 3 512
Total | abour forceP

Men 133 1313 1275 1335 1 360 1 352°

Wonen 1261 1242 1 231 1 213 1 142 1 156°

Tot al 2599 2555 2506 2 548 2 502 2 508°
Enpl oyed per sons®

Men 1338 1313 1255 1190 1 230 1 181°

Wonen 1261 1242 1211 1 056 1 012 1 011°

Tot al 1599 2555 2466 2 246 2 242 2 192°
Regi st ered unenpl oyed®

Men 20 145 130 193

Wonen 20 157 130 175

Tot al 40 302 260 368

Unenpl oyed according to the ILO
definition®

Men 171
VWnen 145
Tot al 316

(Foot notes on foll ow ng page)
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(Footnotes to table)

a Source: Statistical Ofice of the Slovak Republic, denographic
statistics.

b Source: Statistical Ofice of the Sl ovak Republic, enploynent
statistics.

¢ Source: Statistical Ofice of the Slovak Republic, |abour force surveys.

49 Source: Mnistry of Labour, Social Affairs and Fanmily of the Sl ovak
Republ i ¢, unenpl oynent regi stered at enpl oynment offices.
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ANNEX | |
Categories of workers, 1993-1994
(Thousands of persons)
February Mar ch Apri | January
1993 1993 1993 1994
Tot al 2 196 2 198 2 192 2 162
Men 1 176 1178 1 181 1 161
Wonen 1 020 1 020 1 011 1 001
Educati on
El ement ary 299 295 285 258
Vocat i onal 892 886 889 876
Secondary 716 729 742 745
Uni versity 289 288 276 283
Age
-24 326 321 324 311
25-29 292 293 297 297
30- 39 688 693 688 683
40- 49 592 594 593 582
50- 54 182 182 180 181
55-59 83 83 85 86
60+ 33 32 25 22
Men: education 1 176 1178 1 181 1 161
El ement ary 120 119 115 103
Vocat i onal 581 576 583 568
Secondary 310 316 324 326
Uni versity 165 167 159 164
Age
-24 169 168 173 164
25-29 159 159 162 162
30- 39 362 363 360 356
40- 49 300 300 301 294
50- 54 97 98 98 99
55-59 65 66 67 68
60+ 24 24 20 18
Wonen: educati on 1 020 1 020 1 011 1 001
El ement ary 179 176 169 155
Vocat i onal 311 310 306 309
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February Mar ch Apri | January
1993 1993 1993 1994
Secondary 406 413 418 419
Uni versity 124 121 118 118
Age
-24 156 153 151 147
25-29 133 135 135 135
30- 39 327 330 329 327
40- 49 292 294 291 287
50- 54 85 85 82 82
55-59 18 16 18 19
60+ 9 7 5 4

Source: Statistical Ofice of the Sl ovak Republic,
quarterly.

| abour force surveys,
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ANNEX | ||
Enpl oynent statistics, 1993-1994
(Thousands of persons)

Code/Title 19932 1994°

Enpl oynent
El Tot al 2 195.5 2 103.0
E2 Femal es 1 017.0 932.3

Sect oral enpl oynent
E3 Public sector - 1 387.8
E4 Private sector - 715.1
E5 Agriculture 233.6 213.8
E6 M ni ng 36.5 34.3
E7 Manuf act uri ng 604. 3 564. 4
E8 Power and wat er 44. 7 48.1
E9 Construction 192.4 187.0
E10 Trade and catering 264.1 257.9
E11 Transport and communication 166.5 162.8
E12 Financial services and real estate 107. 7 108. 2
E13 Health and education 342.5 319.0
E14 Public adm nistration 122. 8 126. 3
E15 Oher services 78. 4 77.1

Self, full and part-tine enpl oynent
E16 Sel f - enpl oynent 138.2 132.7
E17 Full-tinme enpl oynment 2 035.9 1998.1
E18 Part-tine enpl oynment 65.7 59.2
E19 Male part-tine enpl oynent 18. 2 15.5

Enpl oynment and educati on
E20 Wth higher education 284.5 274.6
U20a Wth university degree 284.5 274.6
U20b Wt h other higher education - -
E21 Wth secondary general education 89.0 87.1
E22 Wth vocational education® 1 529.0 1 493.1
E23 Wth primary education or |ess 292.9 248. 2

Enpl oynment and age
E24 Youth 323.6 297.9
E25 Fenal e youth 153.5 130. 3
E26 Male youth 170.1 167.7
E27 Prime age 1 824.5 1 763.6
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Code/ Titl e
E28 Femal e prine age (25-54 years)
E29 Male prime age (25-59 years)
E30 d der
E31 Fenal e ol der (55-59 years)
E32 Mal e ol der (60-64 years)
E33 Post retirenent
E34 Femal e post retirenent
E35 Male post retirenent
Source: Statistical Ofice of the Sl ovak Republic,
a2 Average of the period from February to Apri
enpl oynment include persons on child-care | eave.

b Average of the period fromJanuary to Apri

| eave are excl uded.

839.
985.
32.
14.
17.
47.
24.
23.

| abour force surveys.

Al data on

OQWMNNORFL AN

779.
984.
29.
17.
12.
41.
22.
18.

O ~NODNNIADNO

Persons on child-care

¢ I'ncludes those who have and have not passed the | eaving exam
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Tot al Men Wonen
Nunber of Nunber of Nunber of
Nunmber of organizati onal Average Nunber of organizational Aver age Nunmber of organi zational Aver age
Age enpl oyees units ear ni ngs® enpl oyees units earni ngs® enpl oyees units ear ni ngs?

Tot al 297 262 381 42.83 166 833 363 47.33 111 709 346 36.57
Under 20

years 5 334 265 28. 65 2 501 222 30. 67 2 653 181 26. 83
20-29 years 57 371 350 38.59 36 404 334 41. 30 19 592 311 33.78
30-39 years 81 186 351 43.09 46 443 343 47.93 32 913 329 36.50
40-49 years 88 656 350 45. 20 48 238 345 50.91 38 461 326 38.33
50-59 years 42 059 346 46. 81 27 634 342 50. 85 13 405 313 38.93
60 years and

over 3 206 255 39.49 2 181 242 44.84 715 118 27.98

Source: Labour Price Information Survey, third quarter, 1995.

2 Sl ovak koruny per hour.

62 obed
ys 1 |6ug

T DINS /O Mvd=0
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Average earnings by sex and tariff class for all occupations, 1995 Z 5:2

O:TQ

9

Men Wrren 2

Nurber of Nurber of =
Tariff Nunber of or gani zati onal Aver age Nunber of or gani zati onal Aver age

cl ass enpl oyees units ear ni ngs? enpl oyees units ear ni ngs?
Tot al 164 777 325 46. 1 93 652 318 35.83
1 2 194 181 26. 26 5 236 243 24. 20
2 5 068 234 30. 09 10 104 224 27.69
3 14 219 270 35.61 15 077 242 30.72
4 23 583 274 38.80 12 810 240 33. 36
5 35 255 276 44. 29 8 670 242 38.91
6 20 757 258 48. 03 6 043 246 41. 43
7 12 443 249 51. 24 5 090 240 43.55
8 5 066 221 52.53 3 063 192 46. 06
9 4 278 188 54. 84 1 624 149 51. 35
10 2 470 130 55. 26 823 75 52. 26
11 690 79 64. 50 188 30 62. 46
12 199 25 73.11 26 11 69. 29
Extra-
tariff 3 569 209 84.61 1 029 136 61. 88
Source: Labour Price Information Survey, second quarter, 1995.

a2 Sl ovak koruny per hour
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(5)
(6)

(7)
(8),
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Notes to colunmns in annex Vi

Increnment = Current vs. previous nonth difference.
I ndex: Previous nonth = 1.00.

Increment = Difference between current nonth vs. sanme nonth of previous
year.

I ndex: Same nonth of previous year = 1.00.

(9), (10) The nunbers of current-nonth unenpl oyed cal cul ated on basis of
the economically active popul ation

In 1990: data relating to 31 Decenber 1988; 1991: data relating to

31 Decenber 1989; 1992: data relating to 31 Decenber 1990; 1993: data
relating to 31 Decenber 1991; 1994: data relating to the first half of
1994 nmean val ues; 1995: data relating to 1994 nean val ues.

Cal cul ation of mean val ues:

(4)

(5)

(6)

(7)
(8),

Mean values (1) and (2) in 1990 cal cul ated fromthe weight of Septenber to
Decenmber data relating to (3)

Mean val ues (8) and (9) in 1990 cal cul ated fromthe weight of Septenber to
Decenber data relating to (10).

O her nean val ues:
(1), (2) and (3) chronol ogi cal annual nean:

(Dec. last)/2 + Jan. + ... Nov. + (Dec. current)/2
2

Chr onol ogi cal sem annual neans are calculated simlarly.
Arithnetic nean:
i ... nunber of nonths considered
Geonetric mnean:
i =1, 2, 3, ... 12 (nmonths consi dered)
Di fference of nmeans from (3).
Di fference of nmeans from (3).

(9), (10) Arithnetic nmeans; 1995 = ratio of nean val ues vs. EA

(11) Ratio of nean values (2), (3) for the sane period, multiplied by 100.
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ANNEX VI |
Nunber of job seekers, the rate of unenpl oynent and
the nunmber of subsistence contribution beneficiaries
in Slovakia, 1991-1995
Unenpl oynent rate
Job seekers (percent age)? Subsi stence beneficiaries
l\jbenirh Tot al Men Wonen Tot al Men Wonen Tot al Men Wonen
1991
Mar ch 94 842 45 616 49 226 3.71 3.67 3.75 61 014 27 246 33 768
June 161 416 80 779 80 637 6.32 6. 50 6.14 105 397 51 009 54 388
July 197 074 98 167 98 907 7.71 7.90 7.53 133 729 66 137 67 592
August 222 799 113 425 109 374 8.72 9.13 8. 33 168 091 87 528 80 563
Sept enber 244 017 126 846 117 171 9. 55 10. 21 8.92 193 225 101 715 91 510
Decenber 301 951 157 083 144 868 11. 82 12. 65 11.03 247 728 130 700 117 028
1992
Mar ch 307 416 151 808 155 608 12. 27 12.33 12.21 147 531 72 012 75 519
June 282 307 141 314 140 993 11. 26 11. 47 11. 06 96 767 47 418 49 349
July 279 010 142 073 136 937 11.13 11.54 10. 74 93 239 48 375 44 864
August 273 316 140 851 132 465 10. 90 11. 44 10. 39 91 407 47 410 43 997
Sept enber 266 117 136 171 129 946 10. 62 11. 06 10. 19 87 753 46 392 41 361
Decenber 260 274 130 412 129 862 10. 38 10. 59 10. 19 87 322 43 624 43 698
1993
Mar ch 306 090 144 464 161 626 12.01 11.91 12.10 108 329 47 643 60 686
June 318 082 152 132 165 950 12. 48 12.54 12. 43 106 008 48 229 57 779
July 339 372 166 832 172 540 13.32 13.75 12.92 120 314 57 439 62 875
August 344 767 167 213 177 554 13.53 13.78 13. 30 121 816 58 462 63 354
Sept enber 34 998 174 109 175 889 13.73 14. 35 13. 17 123 712 62 215 61 497
Decenber 368 095 174 953 193 142 14. 44 14. 42 14. 46 122 853 57 588 65 265
1994
Mar ch 370 493 173 759 196 734 14.55 14.75 14. 38 98 666 43 719 54 947
June 360 048 173 923 186 125 14. 14 14.76 13.61 77 598 36 897 40 701
July 370 438 180 304 190 134 14.55 15. 30 13.90 86 243 41 568 44 675
August 366 553 181 890 184 663 14. 40 15. 44 13.50 83 833 41 390 42 443
Sept enber 363 542 180 266 183 276 14. 28 15. 30 13. 40 85 120 42 331 42 789
Decenber 371 481 181 417 190 064 14.59 15. 40 13. 89 85 032 41 220 43 812
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Unenpl oynent rate
Job seekers (percent age)? Subsi stence beneficiaries
l\jbenirh Tot al Men Wonen Tot al Men Wonen Tot al Men Wonen
1995
Mar ch 371 577 179 232 192 345 14. 61 15. 16 14. 13 74 559 33 273 41 286
June 339 051 170 563 168 488 13.33 14. 43 12.38 61 382 29 996 31 386
July 343 147 177 421 165 726 13. 49 15.01 12.17 75 629 37 819 37 810
August 338 843 171 572 167 271 13.32 14.52 12.29 78 363 40 569 37 794
Sept enber 336 023 171 133 164 890 13.21 14. 48 12.11 84 414 43 663 40 751

2 The nunber of current-nonth unenployed is calculated on the basis of the economically active
population: in 1991: data relating to 31 Decenmber 1989; 1992: data relating to 31 Decenber 1990; 1993:
data relating to 31 Decenber 1991, in 1994: data relating to first half of 1994 (enployed - VSPS,
unenpl oyed - Labour Office records); 1995: nmean 1994 data (enployed - VSPS, unenployed - Labour O fice
records).
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ANNEX VI | 1
Wnen enployed in the judiciary, 1980-1994
A.  Nunber and percentage of female judges
Total nunber of
Year j udges Nunber of wonen Per cent age
1980 626 247 40
1985 707 310 44
1994 1 072 560 52
Source: Mnistry of Justice.
Nunber and percentage of femnal e prosecutors
Total nunber of
Year prosecutors Nunber of woren Per cent age
1980 381 104 27.3
1985 425 139 32.9
1994 562 233 41.5
Source: Mnistry of Justice.
C. NMNunber of female | awyers
Year Total nunber of |awyers Per cent age of wonen
1980 44 19. 4
1985 45 16.5
1993 111 13.8
Source: Sl ovak Chanber

of Attorneys.
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D. Number of women in conparison with nen at individual
postings in the Sl ovak Foreign Service
Adm ni strative
Char gé O her and
Anbassador |d' affaires |di pl omats techni cal del egates Tot al
Men 38 19 141 113 311
Wnen 5 0 23 41 69
Tot al 43 19 164 154 380
Source: Mnistry of Foreign Affairs Source.




